OFFICE OF THE DISTRICT LABOUR OFFICER, BHADRAK
TENDER CALL NOTICE

Tender Call Notice No 16 1O otg O O 1%

Tender Notice for award of contract for providing of services of Welfare

Coordinator & Data Entry Operators for a period of one year w.e.f. 01.10.2018 to
30.09.2019

Sealed tenders are invited from reputed manpower agencies/ service provider
to provide the services of Welfare Coordinator & Data Entry Operator for a period of
~ne year w.e.f.01.10.2018 to 30.09.2019 through a suitable placement agency on

contract basis for day to day official work. |
Ihe detailed information for outsourcing the services of aforesaid posts has 1

~cen given in the Tender Documents which may either downloaded from the |

ohsite-www. bhadrak.nic.in or obtained from District Labour Office, Bhadrak, Near

Town Hall Chhak. Naripur, Bhadrak on any working day between 11AM to 4 PM B
1. Lastdate & time of Submission of Tender - 18.08.2018 at 12PM : fﬁ
2. Date & time of opening of Tender -- 18.08.2018 at 12.15 PM F}
3. Place ot opening - Office Chamber of the . :f

Additional District Magistrate, i
Bhadrak it
: i
4. Mode of submission of Tender - Speed Post/ Drop Box in the i
0/o the District Labour Officer, il
Bhadrak i
District Labour Officer,
| Bhadrak
Miemo NO ’6' ) Dtd Q"O%MLQ Al
Copy to Notice Board. d{u 6”[
5’:‘/10 VA(
District Labour Officer,
Bhadrak

Memo NO)E’ | . Dtd Ol 0% 1%
Copy forwarded to DIO, NIC, Bhadrak forwide publication in the district

website
V&
G/ioﬁogé
fficer,

District Labour
Bhadrak

Memo No 1615 Did &) -0%\ 3

Copy submitted to the Labour Commissioner, Odisha, Bhubaneswar

‘1 tavour of kind information. 4

Cslod)'s .
District Labour Officer,

Bhadrak
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INTRODUCTION:
Odisha Building & Other Construction Workers' Welfare Board i1s a statutory body

constituted under the provisions of Building & Other Construction Workers (RE&CS) Act, 1996 to
administer its Cess Fund collected from different building or other construction works and grant
henefits to the construction workers registered under it as beneficiaries. It is under the

adiministrative control of Labour & ESI Department, Govt, of Odisha. Its Headquarter Office is
functioning in the Office of the Labour Commissioner, Odisha, Unit-lll, Kharavel Nagar,

Brunaneswar.

At present. it is implementing different social security schemes like housing assistance, old-age
hasian educational assistance, assistance for purchase of working tools, safety equipments
114 becycle. marringe assistance, maternity benefit, stipend for skil! development training, death
nencit funeral ase stance, assistance in case of accident and medical expenses for treatment of

ma;or alments. etc. to its beneficiaries and their families.

GENERAL INSTRUCTIONS
1 Erogposals are invited from eligible Bidders (Firms/ Agencies) interested to provide Data
-ntry Operators and Welfare Coordinator to Odisha Building & Other Construction
Workers Weifare Board, Office of the District Labour Officer, Bhadrak on outsourcing

hasis vide a service contract with specific terms and conditions.

The contract for providing the aforesaid manpower is likely to commence from 01.10.2018
and would continue till 30.09.2019, the contact may be renewed for another year subject
o satisfactory performance of the Agency and with the mutual consent of both the parties
subect (o the satisfactory performance of the Service Provider, provided the requirement
of the Board for manpower persists at that time. The contract period may be curtailed/
arminaied hefore 30.09.2019 owing to deficiency in service or substandard quality of
nanpovier deployed by the selected Service Provider or because of change in the
Hoard's requirements. The Board, however, reserves the right to terminate this intial
contrac: at any time after giving 30 days notice to the selected Service Provider.
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3. The Board has tentative requirement for 02 (Two) nos. of Data Entry Operators and 01
one; no of Welfare Coordinator.
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4 Theainterested Bidders can download the RFP document containing detailed terms and
condiions. scope and eligibility criteria from the official website:www.Bhadrak.nic.in.
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5. The pronosals complete in all respect along with the cost of the RFP document for
[Rs.500/- (Rupees Five Hundred) only (including Odisha VAT) (non-refundabie) and
Carnest Money Deposit (EMD) of Rs. 5.000/- (Rupees Five Thousand) only (Refundable
without interest) shall be submitted along with the proposal (technical) in the form of
Jemand Draft! Pay Order In favour of the OB & OCWWB, Collector & DLO, Bhadrak

Payble at Bhadrak from any Nationalized/ Scheduled Bank as well as other requisite
documents technical and financial) by eligible Bidders shall reach the Office of the
undersigred within due date and time (ie 18082018 at 12 I2.M.) in the prescribed
‘errat and manner, Proposals recelved after due date and time shall be rejected.

fr o i T

- pa el

6. Tre Proscesal will be submitted vide Speed PosY drop box situated in the O/o the District
Labeour Clficer Bhadrak,

7. The Proposals shall remain valid for a period not less than 120 days after the last date of

sunmission of REP.
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The RFP is invited under the two bid system i.e. Technical Proposal and Financial

Proposal. The interested agencies are advised to submit two separate sealed envelopes

superscripting "Technical Proposal for Providing Manpower Services to Odisha Building

& Other Construction Workers' Welfare Board, Bhadrak” and “Financial Proposal for
Providing Manpower Services to Odisha Building & Other Construction Workers' Weifare

Board, Bhadrak”. Both sealed envelopes should be kept in a third sealed envelope

superscribing "Tender for Providing Manpower Services to Odisha Building & Other

construction Workers’ Welfare Board".

The Bidders are’ required to enclose self-attested photocopies of the following
documents along with the Techniques' Proposal. failing which their proposals shall be
summarniy / cut rightly rejected and will not be considered any further

(@) Registration certificate of the applicant organization.

(b) Copy of PAN Card.

(c) Copy of the I.T. Return filed for the last three financial years.

«d) Copies of E.P.F, and E.S.I. Certificates.
(e) Copy of the Service Tax Registration Certificate.

(1} Authornization Certificate issued by the Manpower Service Provider for the Signatory

signing the Documents submitted to OB&OCWWB, Bhadrak for this Tender.

10. Conditional bids shall not be considered and will be rejected outrightly.

"

14,

10.

10.

Al entries in the tender form should be computer-typed Nco handwritten forms will be

accepted.

- The Technical Proposals shall be opened on the scheduled date and time on 18 08 2018

at 12.15 PM. In the Office Chamber of the Additional District Magistrate, Bhadrak in the

presence of the representatives of the Bidders, who wish to be present on the spot at that

birme,

~I'he Financial Proposals of only those bidders will be opened who will gualify in the

technical evaluyation.

Date and Venue of Opening of Financial Proposals shall be communicated 10 the
technically qualified bidders.

ihe Financial Proposals shall be opened in the presence of the representatives of the
tecnnically qualified bidders, who wish to be present on the spot at that time.

The Competent Authority of the Odisha Building & Other Construction Workers Welfare

Board. Bhubaneswar reserves the right to cancel any or all proposals without assigning

any reason.
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TECHNICAL REQUIREMENTS FOR THE BIDDERS

The bidders should fulfill the following technical specifications

@) The registered office or one of the branch offices of the manpower service

provider should be located within the State of Odisha. (Self- Attested copies of

documeritary evidence in this respect to be furnished.)

b} They should be registered under Shops & Establishment Act or other relevant
Act/ Rules, Labour Law, Income Tax, ES|, EPF, Service Tax Authorities, etc.
(Scif-Attested copies of documentary evidence In this respect to be furnished.)

c; They shculd have regulatory clearance from VAT, Service Tax and local Labour
Authorities. (Self-Attested copies of documentary evidence in this respect to be
furnished. )

) They should have at least 3 years experience as on the last date of submission

of this RFP in providing manpower to Government/ Semi- Government/ Public

Sector Undertaking Corporate clients. (Self-Attested coptes of the Service

Contracts/ Work Orders to this effect to be enclosed as supporting evidences

along with the technical proposal.)

«; They should have provided similar services to at least 3 Government/ Semi-
Government/ Public Sector Undertaking Corporate clients during each of the
last 3 financial years i.e. (2015-16, 2016-17 & 2017-18). (Self-Attested copies
of Agreements/ Work Orders along with proof of claim to be furnished along
with the technical proposal.)

() They should have executed similar work (providing manpower) for at least
Rs. 100 Laxkh (cumulative) during the last 3 years 1.e. 2015-16, 2016-17 &
207 7-18 (Self-Attested copies of Agreements/ Work Orders along with proof of
claim/ Completion/ Performance Cenrtificates from the Employers to be

furnished along with the technical proposal).

() Mrmmuim Average Annual Turnover of Rs. 100 Lakh during the last 3 Financial

Years e 2015-16, 2016-17 & 2017-18. (Self- Attested copies of Audited Profit
& L.oss Accounts and Balance Sheets are to be furnished. Provisional Profit &

Loss Accounts and Balance Sheets shall not be considered.)
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SCOPE OF WORK & TECHNICAL REQUIREMENTS
Scope of Work

The Manpower Service Provider shall be responsible for the following works, The following :

Personnel shall be provided by the Manpower Service Provider-
Sl. M:wb'at‘égor; I No " Qualification & Experience o
No. | "
1 | Dé—tmahén*t'ry [ 02 # AgE Limit:- Minimum 21 yeérs and maximum 40 yearswé'swgﬁwé
: Operator 30.06.2018 (upper age limit may be relaxed for the DEOs working i
; in the district offices with specific feedback from the District Labour :
officer regarding their performance)
. Educational Qualification:- The Data Entry Operator must have ;
J ' Graduation or Higher & one year Diploma in Computer .
Applications/ PGDCA along with typing Speed 40 WPM in both E
Odia & English. ?
Experience:- Minimum 3 years in similar work with at least 1 year *
in any Govt/ Semi Govt/ Public sector undertaking/ Corporate
- Sector.
; | E N.B.:- Preference may be given to the outsource manpower
' presently working in the O/o the District Labour Officer, Bhadrak. | L
However, feedback of the concerned DLO, regarding their | [i
' performance over these years may be taken into consideration f
j while preferring their candidature. ; | Z
% —— S—— - : e T
02. é cggiﬁﬁm 01 Age Limit:- Minimum 21 years and maximum 40 years as on ; i
30.06.2018 (upper age limit may be relaxed for the WC working in o
; the district offices with specific feedback from the District Labour | i
| f - officer regarding their performance) £
E Educational Qualification:- The Welfare Cocrdinator must ’ El
f have Master Degree in Social Work (MSW)/ PMIR/ MBA (HR) E
from recognized institute/ University securing minimum 50% E
marks. Proficiency in MS Office applications such as Word. Excel l 7 %
- & Power Point, Internet Browsing. ' | i
Experience:- Minimum 3 years in similar work with at least 1 year . i
| in any Govl/ Semi Govl/ Public sector undertaking/ Corporate : }
Sector. |
: N.B..- Preference may be given to the outsource manpower
' presently working in the O/o the District Labour Officer, Bhadrak.
f However, feedback of the concerned DLO, regarding their *
| performance over these years may be taken into consideration
L while preferring their candidature. i F
L.
/!
<
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GENERAL TERMS & CONDITIONS

1. The Manpower Service Provider shall not be allowed to transfer. assign, pledge or subcontract
the nights and liabilities under this Agreement to any other Manpower Service Provider or

organisation by whatever name be called without the prior written consent of the Authority.

2. The OB&OCWWAB, Bhadrak at present, has tentative requirements of 02 nos. of Data Entry
Operators and 01 no of WC on urgent basis. The requirement of the OB&OCWWB, Bhadrak
May further increase or decrease marginally, during the period of initial contract also and the
successful bidder would have to provide additional manpower service to the extent of 15%
apparent to each category of service, if required, on the same terms and conditions.

5 TreManpower Service Provider will be bound by the details furnished by it to the Authority whiie
sanmitng the tender or at subsequent stage. In case, any of such documents furnished by it is
‘ound to be false at any stage, it would be deemed to be a breach of terms of Agreement
making it Lable for legal action besides termination of the Agreement.

o 1hae Authonity reserves the right to terminate the Agreement during initial period aiso after giving

20 days' notoe to the Manpower Service Provider.

5. The midder has to furnish an Undertaking that he/ his agency has not been blacklisted by any
Sove/ Semi-Gevt./ Public Sector Undertaking Organization.

The nporsons deployed may be called on holidays and may have to stay beyond office hours to
aiend duly
Tre Manpower Service Provider shall nominate a Coordinator who shall be responsible for

amediate mteraction with the office so that optimal services of the persons deployed could be

avaied without any disruption.

5. Thae entire financial hiability in respect of manpower services deployed in the OB&OCWWEB or
oo concerned shall be that of the Manpower Service Provider and the OB&OCWWB or
Orbce concared wilh in no way be liable. It will be the responsibility of the Manpower Service
Provider 1o pay o the person deployed a sum not less than the minimum rate quoted in the
fnanclal proposal and adduce related documentary records as may be required by the

CREOCWWE or Office concerned,

Foracents and purposes, the Manpower Service Provider shall be the "Employer” within the
~zanng of different Rules & Acts in respect of manpower so deployed. The persons deployed
by the Manpower Service Provider shall not have any claim whatsoever like employer and
crpieyee relationship against the OB&OCWWB or Office concerned.

e Manpoewer Service Provider shall be solely responsibie for the redressal of grievances or

-

‘wsoiution of disputes relating to persons deployed. The OB&OCWWA shall, In no way, be
esnonsibie for settlement of such issues whatsoever. In case the grievances of the deployed
crson arg not attended to by the Manpower Service Provider the deployed person can place
ol gricvanee before a Joint Committee consisting of a representative of the OB&OCWWAB or

Office concsned and an Authorised representative of the Manpower Service Provider.
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1. The OB&OCWWAB, Bhadrak shall not be responsible for any financial loss or any injury to any
person deployed by the Manpower Service Provider in the course of their performing the

functions/duties, or for payment towards any compensation.

12. The persons deployed by the Manpower Service Provider shall neither claim nor shall be

entitled to pay, perks and other facilities admissible to regular / confirmed employees during the

currency or after expiry of the Agreement. B

13.  Incase of termination of this Agreement on its expiry or otherwise, the persons deployed by the

Manpower Service Provider shall not be entitled to and shall have no claim for any absorption in

regular or other capacity.

4. The person deployed shall not clam any benefit or compensation or absorption or
regularization of deployment with office under the provision of rules and Acts. Undertaking from

the person deployed to this effect shall be required to be submitted by the Manpower Service

Provider.

15, The Manpower Service Provider must be registered with the concerned Govt. Authorities. i e.
Labour Commissioner, Provident Fund Authorities, Employees State Insurance Corporation,
etc. and copies of such registration certificate should be submitted. The Manpower Service

Provider shall comply with all the legal requirements for obtaining License under Contract

Labour (Regulations and Abolition) Act, 1970 if any, at his own part and cost. The Manpower

Service Provider shall provide |dentity card of ESI Corporation (Pahchan Card) to the person

deployed within Sixty days of their employment.
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10. The Manpower Service Provider shall provide a substitute well in advance if there occurs any

probability of the persons leaving the job due to his/her own personal reasons. The payment in
respect of the overlapping period of the substitute shall be responsibility of the Manpower
Service Provider. Manpower Service Provider shall be the responsible for contributions towards

the Provident Fund and Employees State Insurance, wherever applicable.

T T T R R L R T S AT T T e e T g, v Pt ST

i7. The persons deployed by the Manpower Service Provider should have good police records and
no criminal case should be pending against them.

e kL e v e el =il
BT S5 T T

18.  The persons deployed should be polite, cordial and efficient while handling the assigned work

and their actions should promote gcodwill and enhance the image of the OB&OCWWB or office
concerned, The Manpower Service Provider shall be responsible for any act of indiscipline on
the part of the persons deployed.

19, The persons deployed shali, during the course of their work be privy to certain qualified

- sl am T A el [ = L el T T Eal
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documents and information which they are not supposed to divulge to third parties. In view of

this, they shall be required to take oath of confidentiality and breach of this condition shall make

the Manpower Service Provider as well as the person deployed liable for penal action under the

= P T .
1 e e T T LA T

applicable laws besides action for breach of contract. |
20, The successful bidder will enter into an agreement with this OB&OCWWB. Bhadrak for supply :

of suitable and qualified manpower as per requirement of this OB&OCWWE Bhadrak on the
above terms and conditions

R oaas o mae i
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EMD and Performance Security

a)  The bidder shali submit along with the Technical Proposal, Earnest Money Deposit (EMD) of Rs.

5 000/- (Rupees Five Thousand) only (Refundable without interest) in the form of Demand Draft/
Py Order in favour of "OB & OCWWB, Collector & DLO, Bhadrak Payable at Bhadrak”, payable

at Biradrak from any Nationalized/ Scheduled Bank.

) The EMD of the unsuccessful bidders shall be returned once the successful bidder deposits the
Parformance Security and signs the Contract, in case of the successful bidder, the EMD shall be
austed towaras Performance Security and the Performance Security shall be returned within
o gays of suecessful completion of the contract period.

ci Parformance Security shall be 10% of annual contract vaiue. The successful bidder shall deposit
e balance amount (after adjustment of EMD) towards Performance Security in the form of
Derand Draft :DD)/ Pay Order (PO) in favour of OB & OCWWB, Collector & DLO, Bhadrak

“ayile al Bhadqak” payable at Bhadrak within 10 days of notification of award.

Evaluation and selection

a) Tne proposals shall be evaluated in two stages i.e. technical evaluation and financial
cvaluation.

h) The Financial Proposals shall be opened of those bidders who will qualify in the

lechnical evaluation,
sy e qualifying score in technical evaluation for the financial opening is 30 out of total
score of 50, Format for evaluation is given in Annexure V.

d) Fnancial Proposals shall be opened in the presence of the technically qualified bidders
representatives, who choose to attend in person at the address given below -
Othce Chamber of the Additional District Magistrate, Bhadrak

QO/o the Collectorate, Bhadrak
Tahasil Road, Bhadrak

Date of Opening of Financial Proposals shall be communicated to the technically

qualifiac pidders.

3

¢) ror financiai evaluation, Service Charge (Col.7 of Financial Proposal) shall be

compared.
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Award of Contract

a) Contract shall be awarded to the bidder wnose proposal has been deter

mined to be

substantially responsive and who has offered the lowest evaluated bid price.

) In case two or more technically qualified bidders quote the same lowest price, the

bidder with the higher mark in the technical proposal shall be awarded the

<
S

contract.

n case two or more technically gualified firms having same technical scores quote the

same lowest price, the firm having the highest average annual turnover in last 3

Financial Years i.e. 2015-1€, 2016-17 & 2017-18 among the lowest bidders shall be

awarded the contract.

¢y Any effort by a bidder to influence OB&OCWWRB in its decision on bid evaluation or

placement of Work Order may result in rejection of the bidder's offer.

e) Any legal dispute arising out of this is subject to Bhadrak jurisdiction only.

Special Conditions of Contract

a) The OB&OCWWEB, Bhadrak may advise the Manpower Service Provider to diseng
persons from service immediately in case the authority of OB&OCWW Board, Bhac

age any of ig
rak found any

ncgligence on the part of that particular person. The OB&OCWW Board, Bhadrak will have no

employee-empicyer relationship with the personnel engaged by the selected bidder

fthe person

deployed brings any legal issue to the notice of OB&OCWWB, Bhadrak on account of

retrenchment, the service provicer shall be responsible to dispose the same of his

n) The Manpower service provider shall be totally responsible for the conduct of t

level,

ne personne:

engaged tor the service and the management shall not be responsible for their conduct at any

DNt ol ime.

c) In case of any damage/ pilferage caused to the property of OB&OCWWE due to

mishandiing.

carelessness of the Manpower Service Provider or its personnel then the same shall be

recovered from the Manpower Service Provider adjusting the amount against their

monthly bill,

d) Ihe persons deployed shall, during the course of their work, may have access to classified

documents, which they are not supposed to divulge to third parties. Any breach of
shall make the Manpower Service Provider as well as the person deployed shal

penal action under the applicable laws besides, action for breach of contract

¢ Allthe personnel engaged for the service shall be covered under insurance against
accident by the Manpower Service Provider and the OB&OCWWEB shall not be

cayment on account of compensation

e Manpower Service Provider shall maintain all statutory registers under the |

this condition

| be liable for

any parsonal

iabie for any

aw ang sral

produce the same, on demand, to OB&OCWWEB. Bhadrak or any other statutory authority.

g} The Manpower Service Provider shall also be liable for depositing all taxes. levies.

account of service rendered to OB&OCWWAEB, Bhadrak with the concerned t

cess, etc. on

ax collection

authorties. from time to time, as per the applicable- rules and regulations. The Manpower Service

rovider shall have the responsibility to furnish documentary evidence in support of the statutory

e d
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comptiance to OB&OCWWE, as and when sought tor.

The Tax Deducted at Source (TDS) shall be done as per the provisions under Income Tax Act

arct OB&OCWWOB shall provide TDS certificate to the Manpower Service Provider.

Trhe Manpower Service Provider shall be solely responsible for compliance of all statutory
nrovisions like payment of minimum wages to the personnel deployed. ESI, Insurance, EPF, efc.

The OBROCWWIE shall have no liability in this regard

The OBKOCWWE Bhadrak shall not be held responsible for any statutory non-compliance on the
st of the Manpower Service Provider with respect to the Labour Laws including EPF, ESI,
Waorkman Compensation, insurance, Minimum Wages Act, Ladbour Safety, etc. or otherwise. And
n 1o circumsatances. the OB&OQCWWEB shall be made a party to it in case of any dispute arising
out of such ron-compliance.

n case of non-performance, part performance or non-adherence of / to the statutory obligations
due to negligence on part of the Manpower Service Provider, penalty would be imposed by the

Ui OCWWE proportionate to the extent of default/ non-compliance.

The OB&OCWWER shall not be responsible for any financial loss or any injury to any person

depioved by the Manpower Service Provider in the course of their performing the functions/duties,

¢r for payment towards any compensation.

o The persors derioved by the Manpower Service Provider shall not claim nor shall be entitied to

H
i-.a" LT i g
5

pay perks and other facilities admissible to regular/ confirmed employees of OB&OCWWE during

the currency or after expiry of the Contract

Tie Manpower Service Provider shall provide a suitable substitute well in advance if there is any
crocablity of the persen leaving the job due to his/ her own personal reasons. The payment in
rseneel of the gverlapping period of the substitute shall be the responsibility of the Manpower
Sarvine Provider

ncase the Manpower Service Provider fails to comply with any liability under appropriate law and
as o oresult thereof, The OB&OCWWEB or the office concerned is put to any loss / obligation
nonelary or otherwise the OB&OCWWB or the office concerned will be entitied to get itselt
rarenursed out of the outstanding bills or the Performance Seburity Deposit of the Manpower
Service Provider. 1o the extent of the loss or obligation in monetary terms.

The Aarcement s Lable to be terminated because of non-performance, deviation of terms and
conditions of cortract non-payment of remuneration of empioyed persons and non-payment of
statutory dues. The OB&OCWWEB or Office concerned will have no liability towards non-payment
of remuneration to the persons employed by the Manpower Service Provider and the outstanding

atutory dues of the service provider to statutory authorities.

4
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4 In case of breach of any terms and conditions attached to this agreement, the Performance
Security Deposit of the Manpower Service Provider shail be liable to be forfeited besides
annulment of the Agreement.

4 In case of termination of this Contract on its expiry or otherwise, the persons deployed by the
Manpower Service Provider shall not be entitled to and will have no claim for any absorption i
ho regular/ otherwise capacity in OB&OCWWB, Bhadrak

s) The persons deployed by the Manpower Service Provider shall not claim any benefit
compensation/ absorption/ regularization of services with Office under the provision of Industnal
Disputes Act.. 1947 Or Contract Labour (Regulation & Abolition) Act, 1970 or any other AcCt
Rules

T

The Authority reserves the right to withdraw cr relax any of the terms and condition menticned

)
Ahove 50 as to overcome the problem encountered at a later stage.

g3 Inthe event of any dispute arising In respect of the clauses of the agreement the same shall be
‘esolved through negotiation. Alternatively, the dispute shall be referred to the next higner
suthority or controlling officer for his decision and the same shall be binding on all parties.

o' Al disputes shall be under the jurisdiction of the court at the place where the headquarters of (he

authority, who has executed the agreement, is located.

Penalty Clauses

1) In case the Manpower Service Provider fails to commence/ execute the work as stipulated in the

sgreement of there s a breach of any terms and conditions of the contract the Employer reserves tha

nght o impose the penalty as detailed below:

a. 2% of cost of order/ agreement per week, up to 2 weeks delay of commencement/ execution o

e contract

- Aber 2 weeks detay, the Empioyer reserves the right to cancel the contract and withnold the
agreement and get this job be carried out from other Manpower Service Provider (s) from opernr
marke: at the competitive rates. The defaulting Manpower Service Provider will be blackhisted for a
pericd of 2 years and the difference amceunt, if any, will be recovered from the Manpower Service

Provider by forfeiting the Performance Security deposited by the Manpower Service Provider.

Ay

2) Forany breach of contract, OB&OCWWE shall impose a penalty to the extent of Rs. 10,000/- only
o the first occasion upon the Manpower Service Provider in the event of breach, viclation or

contravention of any of the terms and conditions contained herein brought (o the notice of

OBAOCWWIS.

3y lithe lapse I1s repeated, the extent of penalty will be doubled on each such cccasion. Some of the
nstarces in which penalty would he imposed are enumerated below, but these are not exhaustive
rd penaily may be imposed on any violation/ breach or contravention of any cf the terms and
conditons as well as assigned duties and responsibiities -

!

ay I the personnel working are found not carrying their photo identity cards.
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o A R s e ——

' the personnel working are found indulging in smoking/ drinking/ sleeping during duty hours.

V4 .Jj

~y 1 the behavior of the deployed personnel (s) are found to be discourteous to any official of

OBEOCWWE, Bnadrak.
4 If any person is faund performing duty by submitting a fake name and address.
=i if any person is found on duty' other than that mentioned in the approved list provided by the

Jannower Service Provider to OB&OCWWE, Bhadrak.

'+ In case of any loss/ theft of OB&OCWWARB's property, the authority will consider the circumstances

ndf the responsihility is fixed on the Manpower Service Provider, OB&OCWWB will make good the

deducting the cost of loss from the Performance Security Deposit of the Manpower Service

R 7
;a.?bﬁt’.‘, f‘:,r j

ol

Crovicos or next month's bill of the Manpower Service Provider in one or more instaliments.
1) If required number of manpower is not deployed by the Manpower Service Provider, then

croportionale amount will be deducted during payment.

Payment
a1 The Agency shall be paid on monthly basis as per the contracted rate.

ety gl g eyl iy ¢ el g Al By ] e e e e L Al L e e e e T L R et b Dl e e el e e ey e g ] e ]y ey ey B ey e A e e P e R g My B e ey P ey e B bl Ll o Al R L R e e i e R e By bk e ety By eyl b oy g L By

The Manpower Service Provider shall raise the bill in triplicate along with attendance sheel

auly verifiea by the OB&OCWWARB or Office concerned in respect of the persons deployed ana

submit the same to the prescribed authority in the first week of the succeeding month. The

e e b oty e el e B e ] bt e e Ry i —

seriod of the pill should be from 26" of a month to 25" of the next month.

While the biti for 1% month shall be paid after submission of bill for the month, payment from

e 27 month onwards shall be made subject to production of documentary evidence (Deposit

e =, TR dhanl it == i rante it il b L i
e e e e R L B ey Al L AL Yy

Crallans) of having made all statutory payments such as EPF, ESi, etc. for the previous
ontn.

41 Service Tax, F any, shall be paid at the applicable rate.
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4
3
1
%
1
1
i
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Annexure-|

TECHNICAL PROPOSAL

R a B o : - A [ e e A sj—rr reacdrerdrr mer - e . LT LT ¥ I QU R ) mra [RL_ERL]
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5 W T TR e | Detaﬂs
Name and Address of the Bidder -.

s 1 ik e A | s LT LS f Ll LT, o e [P T P, P PP |

LN, 1 r—— - . AT VL de gy T -

Consttution and Date of Incorporation/ | (NGO/ Partnership Firm/ Company/

Registration Others)
(Self-altested copy of Certificate of

incorporation/ Registration to be Date

emlosed)

ey g gy L Sy T P T TS

Name deagnat:on contact no. and |
address of the Contact Person/ Local |
~ Representative :

AdddA I AnEd e T ——— A " N S i roeed

4 ! Financial position and operational ' Self-Attested copies of Auditec

{

Pt eRcdasadnrEs 11 —th r PR [P e 1 3 e w2 = sl ke Vol e s dm i o - i LA PLRPFR e ddrTe,  CRr R . EERaE

; results for last three financial years Profit & Loss Accounts and Balance
; (2015-16, 2016-17 & 2017-18) Sheets are to be attachead.
- Provisional Profit & Loss Accounts

and Balance Sheets shall not he

- considered.

et pr e+ Feeeeim ¢ T P I T T I L T L L L e a-p = el Pk whall w1 .« rriaalie b 15T S | re——"— —r o, T T .. - P

5 - Number ¢f hield level staft engaged at ! 1. Supervisory Staff (Field)

L L TR

the client locations in Odisha to render | 2. Service & Support Staff

Similar services ~To be supported by latest |
? - EPF/ESITDS return filed with the ;

respective Authorities. |

5T Years of experience in similar line of | 1. Name of Client -
activity along with the list of clientsto | 2. Date of Conlract g
- whom similar service has been 3. Duration of Engagement |
- provided in last three years 4. Contract Value
[ g 5. Contact Status J
(Completed/ Oﬂgomu) ;
A egistration/empanelment details with ; Authonty (3): B -
different authorities f ) Date of Registration |
S hdeta = of Cost of D Dasimani—— Byﬂ I et e -
|
o DL,t TrEmE T ) Berara Beato 52y Order Ne Das m.
| Name of Issuing Bank & Branch and
Amotunt
10. | Any other details the applicant would | | - —
ke to turnish (Example: Awards &
i Accregitations)
1/



511 Name& | E-Mailand | Work Order |Type & No. of| Period/ | Value of Actual Date|
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- No. Address
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Clier
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DETAILS OF PREVIOUS WORKS UNDERTAKEN

(To be furnished in Cover "A" - Technical Proposat)

ANNEXURE -]

pievp .

of z‘.he!Contact No. oflNo. with Date; Manpower
i ~ the Client - Provided

1
I
|
i

Duration |  Contract i of |
of Completion:
Contract
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Date:

Place:

Authorized Signatory

(Signature and seal of the
Authorized Signatory)
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ANNEXURE -1

FINANCIAL PROPOSAL

' Name of Bidder

2. Rate per perso '
per p N per month ( 8 hours per day) inclusive of all statutory liabilities taxes levies

k3
i
S S 1 e e
. ety mempe=gdwa -
:
'
i

Marpower  Minimum Take- | EPF = :
fyee . Home | AR | Service [ Remarks’
g statutory ' Charge per; Tax (%) | 2
j i

' Remuneration |
| QN
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2 3 4 | 5 T e e K S
____________________________________ o | 5 ﬁ 7
§ — R ;* m N L o E ) m i 8 4 {d
" - S S

{J
&
13
-
e
<
o
o
{0
D
T
n
I
N
U
{D
1
)
(D
—
49
(O
(D

ARy -

A gl e

Signature of authorized person
Full Name:

Seal
Date:

Flace:
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Annexure-V
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Format for Evaluation of Technical Proposal
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Name & Address of the Bidder:

B
R |

E i 5:
ok

i (For office use only) %

R o PP PPy arie
| . marks
Ne ; Marks - Obtamned | Rema

o R e mblatl

AP =T T FR et e e P L T e IOl T e e e PO T L s T ey P 0 ey P s o e o e M e e e T e P

-
-
P e e |

=15

.........

. LR TREEPPPPPP ITERTEELEE I P S (R E

R Corstitution of the Applicant:

a) Registered Company. 5 Marks

(RIS~ b e TP R D e T W o i —f L LPT

Dy Society/Partnership
Firm/Others: 3 Marks

s

......
[ 1 R R FI N RN RL LT EEL LR R s e - - e o ) T

Z Years of Business Experience !

ay Belween 3 to 5 years: 5 marks

ny Between 510 7 years: 7 marks 0

c) Above 7 years: 10 marks

e e oyl —— T L E P ———Al (LT ok -

f

(To be calcuiated from date of incorporation/ %
reqistration). * f $

i

3 Average no. of field staff employed in
Qdisha
40 Betecen 100 to 2000 2 marks

ALL h aae PETey e —y——— --n-.rw-i---\-‘-'-\-\-u'ﬁ -
4
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b Between 201 to 300: 3 marks

- s R e e -

oy Above 3000 5 marks

|
OIS brasencel SToTal f

‘Provided similar service to nos. of Clients);
a1 Govi/ Semi-Govt./ Public Sector 10
Undertaking: 2 marks each

I

5y Private Sector: 1 mark each

vh

T otk Done [Camaiative T ;
asl inree vears j.e. 2013-14, 2014- | |
15 & 2015-16):

2 Above Rs 100 lakh: 5 marks 10 |

5y Above Rs 300 lakh: 7 marks ; |

ey A LR e = T

oy Avove Rs 500 lakh: 10 marks

....,_..,.,F._.,..
|

it
.
M
H
ce s — vl - L. R D LR
—

~ Average Annual Turnover (last three
Financial Years i.e. 2015-16, 2016-17 &
2017-18):
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a) Above Rs 100 lakh: 4 marks 10

(a3

- LR el Ty e - - el A

h) Above Rs 300 lakh: 7 marks
¢)  Anove Rs.500 lakh: 10 marks |
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ANNEXURE-V

AGR

[T

EMENT FORMAT

This Agreement is made on this day of Between Odisha Building & Other

Building & Other Construction Workers' Welfare Board, Bhadrak represented by

 here-in-after referred to as the "Authority” which expression shatl, where

the context so requires or admits, also include its successors or assignees of the one part.

AND
e represented by Sri

/s

e e e R .

here-in-after called the "Manpower
service Provider” which expression shall, where the context so requires or admits, also include 1ts
successors or assignees of the other part.

Whereas, the “Authority” desires that the services of

dle
‘equired mn

) Board/ Office.

And whereas the "Manpcower Service Provider™ has offered its willingness to the same in
conformity with the Provisions of the agreement.

And whereas the "Authority” has finalized the rate as per the terms and conditions of the
agreement to the "Manpower Service Provider”.

Now this agreement witnesses as below-

’

That the Annexure containing the Terms and Conditions shall be deemed to form and to be
read and construed as this agreement.

2. Thatin consideration of the payment to be made by the "Authority” to the "Manpower Service

Provider”. The "Manpower Service Provider’ hereby agrees with the "Aut
sersonnel 1o be engaged as

nority” to provide

| B " in the OB&OCWW
Board Bhadrak in conformity with the provisions of the Terms and Condition.

3 That the "Authornity” hereby further agrees to pay the "Manpower Service Provider” the
contract price at the time and in the manner prescribed in the said Terms and Condition.

4. That in the event of any dispute that may arise it shall be settled as per the Terms and
conditions of the contract.

(-

5. That this agreement is valid up to 30.09.2019.

,
........
! o

.. 4
gty el ™
L] . H
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N WITNESS WHEREOF the parties have caused their respective common seals to be here unto
affixe:d or have here unto set their respective hands seals on the day and year first written above.

Saanature of the Officer authorized to sign on Signature of the Officer authorized to sign on behalf
neha't of Marpower Service Provider of the District Labour Officer, Bhadrak

[
!
[ 8
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In the presence of witness. -

N T o P i Y o T Togfle ey Py - . oo
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Withess _ Witness
1 N A Name
AdAress: Address: *
|
2 N A Name
AU S S Address:
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w W %k kR

= SUBMITTED BY THE SUCCESSFUL BIDDER
= DEPLOYMENT OF MANPOW

R

ANNEXURE- VI

List of Personnel short listed by the successful bidder for deployment in Odisha Building & Other

Construction Workers' Welfare Board, Bhubaneswar.

CVs of all persons with Passport size Photographs.

Copies of Educational Certificates.

Copies of Training Certificate, if any.

Copies of Certificates indicating previous work experience.

Copies of Voter identity Cards.

Copies of Aadhar Cards.

................................
.- LLL Bapenn on e ™0 empapmanee .




